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MISSION
The Canadian Council for Accreditation of Pharmacy Programs sets standards for pharmacy and pharmacy technician education programs; grants accreditation awards to programs that meet the standards; and promotes continuous improvement of accredited programs. 
VISION
To be a world leader in pharmacy and pharmacy technician program accreditation
ABOUT CCAPP
The Canadian Council for Accreditation of Pharmacy Programs (CCAPP) is composed of representatives appointed by the Association of Faculties of Pharmacy of Canada, the Canadian Pharmacists Association, the Canadian Society of Hospital Pharmacists, the National Association of Pharmacy Regulatory Authorities, The Pharmacy Examining Board of Canada and the Canadian Pharmacy Technician Educators Association. There is also a non-pharmacy member on the Council. Non-academic appointees form a majority of the Board of Directors that is responsible for establishing the Accreditation Standards, setting policy and managing the accreditation process.
CCAPP currently accredits pharmacy academic programs offered at ten Canadian Universities. Graduates from a Canadian CCAPP accredited program may apply directly for the Qualifying Examination of The Pharmacy Examining Board of Canada. Graduates from a non-accredited university pharmacy degree program must first pass the PEBC Evaluating Examination, designed to determine if the program of study completed is comparable to one accredited by CCAPP. CCAPP also accredits a large number of pharmacy technician programs offered at community and regional public colleges and private career colleges in Canada.  
In recent years, CCAPP has selectively offered “International” Accreditation services to universities with professional degree programs in pharmacy and to college institutions training pharmacy technician students outside of Canada.  CCAPP adds the term “International” to any accreditation conferred to a school of pharmacy based outside of Canada to differentiate this from the CCAPP accreditation conferred to Canadian pharmacy programs due to the differences in scope of practice, entry to practice competencies, pharmacy laws and regulations, and in the practice experiences of the students. Further, CCAPP has developed and implemented the use of specific International Accreditation Standards and Guidelines for First Professional Degree in Pharmacy Programs to address these differences.
 In order to obtain a license to practice in Canada, students completing pharmacy programs with “International CCAPP Accreditation” must meet the requirements for internationally educated pharmacists that are outlined at Pharmacists' Gateway Canada

CCAPP Bylaws
On October 17, 2014 the most recent Canada Not-For-Profit Corporations Act came into effect.  To ensure the CCAPP Bylaws met the requirements of this Act, CCAPP consulted with a lawyer to update the existing document.  The Bylaws may be amended by the Board at their annual meeting and any changes are reported to Corporations Canada.  
A Bylaws Committee is one of the Standing Committees within our organization.  The latest update was June 2023.
Bylaws (updated June, 2023)
CCAPP Strategic Plan 2023-2026
The CCAPP Board adheres to Strategic Plan cycles.  Our most recent strategic plan was ratified by the Board of Directors in December 2022 following a Strategic Plan Workshop facilitated by Dayle Cooney in June 2022.  Our current plan provides direction for the organization from 2023 to 2026.  Six Strategic Plan Goals were identified, and each goal has objectives, metrics, and operational tactics associated with it.  Time frame objectives and progress will be tracked at each meeting of the Board
CCAPP Strategic Plan 2023-2026
CCAPP EXECUTIVE COMMITTEE, BOARD AND STAFF MEMBERS 2024-2025
· President – Ms. Kendra Townsend, Regina, SK: Pharmacy Examining Board of Canada Member
· President-Elect – Ms. Tana Yoon, Calgary, ON: National Association of Pharmacy Regulatory Authorities Member
· Past President –   – Dr. Curtis Harder , Victoria, BC:  Canadian Society of Hospital Pharmacists Member
· Dr. Marie-France Beauchesne, Sherbrooke, Quebec:  Associations of Faculties of Pharmacy of Canada Member
· Dr. Philip Emberley, Ottawa, ON: Canadian Pharmacists Association Member
· Ms. Ava Feenstra, Sherwood Park, AB: Canadian Pharmacy Technician Educators Association Member
· Dr. Donald McKay, St. John’s, NL: Non-Pharmacy representative
· Dr. Julie Méthot, Quebec, QC: Association of Faculties of Pharmacy of Canada Member
· Dr. K. Wayne Hindmarsh, Chief Executive Officer, Toronto, ON:  Ex Officio
· Ms. Cathy Schuster, Coordinator of Pharmacy Technician Programs
Board of Directors Contact Information:  
CCAPP Board of Directors Contact 2024-2025 rv1.docx
The Task of the CCAPP Board of Directors:
· Facilitate the development and maintenance of accreditation standards for pharmacy (2023-Pharmacy-Stds.pdf), pharmacy technician  (Pharmacy Technician Standards) and international programs (International Pharmacy Standards).
· Appraise and make accreditation decisions affecting pharmacy and pharmacy technician programs nationally and internationally.
· Provide input into the operational and financial performance of CCAPP.
· Promote consensus, cooperation, participation and learning among all members.
· Adhering to Code of Conduct Policy (Conflict of Interest and Confidentiality) on all Board discussions.  Each member is asked to sign the Statement of Commitment.

Code of Conduct Policy
“It is well established law that directors owe a fiduciary relationship to the corporation. Specifically, directors are responsible for all aspects of the corporation’s operations. The most basic role or duty of a director is to manage the affairs of the corporation. In essence, the directors are the guiding minds of the corporation, while the officers and staff are to manage its day-to-day operations under the oversight of the directors. Overseeing the affairs of the corporation encompasses a broad spectrum of duties, including: ensuring the organization adheres to and carries out the goals of the corporation; setting long-term objectives in accordance with these goals; ensuring financing stability; assessing the corporation’s performance; establishing policies; and being the public face of the corporation.”  (ref. Duties and Liabilities of Directors and Officers of Charities and Non-Profit Organizations. 2011, Carters Professional Corporation, pg 19).
Good governance may be visualized as follows: 
(https://boardmanagement.com/wp-content/uploads/2018/01/goverance-blog.jpg)
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Board, CEO and Staff Responsibilities 
It is not uncommon for there to be some confusion around the role of the Board, the CEO and other staff.
The primary roles of the Board are to provide direction and oversight and to ensure that adequate resources (financial and staffing) and are in place to fulfill the Mission of the organization.  The board functions as a team!
The CEO is responsible for the daily management of the organization and ensures the Board is provided with adequate resources to meet their mandate. The CEO is responsible for ensuring the President, board members and other staff are regularly kept informed on pertinent issues.
The CEO delegates work responsibilities to staff.  In the case of CCAPP, the CEO is responsible for the assignment of duties to the Coordinator of Pharmacy Technician Programs. Individual board members do not assign duties to staff.
Board members should communicate directly with the CEO on all questions, concerns, or comments related to CCAPP.
What is Your Commitment?
· Board members are expected to prepare for in advance and attend one in person meeting in June annually and are also expected to participate in Board on-line or teleconferences between Board meetings as required (usually no more than 2 annually).  The term of office begins after the next Annual General Meeting (June).  The term is 3 years (and may be renewed for a further 3 years).
· Board members are expected to participate in at least one committee.  There are five standing committees:  Standards and Guidelines; Nominating; Bylaws; Executive and Pharmacy Technician Programs Committee.  From time to time there is opportunity to serve on Task Forces or Working Groups.  
· Board and committee meetings are at the Board Expense.  Participation on the Board is voluntary and there is no remuneration for service. 
· An expense form is attached below. Always include the full amount for each item, including the HST/GST, and then put the amount of the HST/GST in the next column.
Expense Claim

Documents for upcoming meetings are posted on the password protected Board Page of the website (www.CCAPP.ca) or on TitanFile. Password changes are communicated as needed.  
Annual Reports
After the June meeting of the Board of Directors an Annual Report and Directory of Accredited Programs is published and distributed to our member organizations.  The latest document may be accessed through the website or the following link:
Annual Reports
Standing Committees:
CCAPP has FIVE Standing Committees
· Bylaws Committee 
This committee oversees the bylaws ensuring all rules of the bylaws are being followed. They are also responsible for any needed changes or expansion of the existing Bylaws.

· Executive Committee 
The Executive Committee facilitates decision-making between board meetings and in urgent or crises situations.  
· Nominating Committee 
The Nominating Committee provides recommendations to the Annual General Meeting of names for candidates for election to the Board.  Details are outlined under Section 11.2 of the Bylaws.
· Pharmacy Technician Programs Committee 
This committee makes recommendations to the CCAPP Board about the accreditation award that should be conferred on a pharmacy technician program and provides advice to the CCAPP Board regarding CCAPP’s accreditation service to pharmacy technician programs.
· Standards and Guidelines Committee
This committee is responsible for maintaining the currency of the Standards for both Pharmacy and Pharmacy Technician programs, through additions, revision or deletions to the current standards.  Any major changes require stakeholder feedback.  Their mandate is to ensure the Standards reflect contemporary pharmacy practice and pharmaceutical knowledge.

The Board of Directors can strike ad hoc committees or working groups including, non-board members.  The CEO may recruit members to these committees in consultation with the executive.
CCAPP Policies
Business Continuity Policy
	BUSINESS CONTINUITY POLICY

	Approved by: CCAPP Board
	Applicable Committee: Executive

	Date Initially Approved: June 17, 2020
	Dates Revised:

	Date Last Reviewed:
	Next Review Date:



Policy Purpose: To ensure that CCAPP can continue to achieve its mission through its continued operations in the event of a sudden loss of the services of the chief executive officer (CEO) or other significant threat to business continuity. 

Policy Statement: The CEO is responsible for ensuring the ongoing operations of CCAPP in the event of the sudden loss of their services or other threat to business continuity. In the unfortunate event of the loss of the CEO, the executive committee of the CCAPP Board will manage the day-to-day operations of CCAPP until such time as a new or interim CEO is hired.

Policy Requirements:
The CEO shall ensure:
1. That a position description for the role of CEO exists and that it is reviewed annually and updated to represent their duties;
2. That all position descriptions of CCAPP staff are reviewed annually and updated to represent their duties; 
3. That an ongoing operations plan exists and is available to the members of the executive committee;
4. That documentation with respect to accreditation decisions, board meetings and decisions, standards, site visits and other corporate knowledge is maintained in the records management system of CCAPP, and that the system is appropriately backed up (see Policy 4.0 Information Management);
5. That the CCAPP Board has access to CCAPP information, office and computer at any time if needed. 

Relevant Operational Procedures:
1. The President and Past President shall always have access to both the CCAPP’s office and the computer. 
2. At the annual Board meeting, the CEO shall provide a sealed envelope containing all the necessary information (e.g. password for computer, bank accounts, etc.); to the President and Past President
3. The President and Past President shall return the sealed envelopes to the CEO at the following Annual Meeting for updating and proper reallocation.
 
AMENDMENTS 
This policy may be amended by the Board of Directors.
Reference:
CCAPP Executive Committee Minutes, February 11, 2020
CCAPP Board of Directors Minutes, June 17, 2020 

Financial Planning Policy
	FINANCIAL PLANNING POLICY

	Approved by: CCAPP Board 
	Applicable Committee: Executive

	Date Initially Approved: June 17, 2020
	Date Revised:

	Date Last Reviewed:
	Next Review Date:



Purpose: To ensure that CCAPP has adequate financial resources to support the CCAPP Board stated strategic goals, priorities and objectives while minimizing the risk of financial jeopardy.  
Policy Statement: The chief executive officer (CEO) is responsible for fiscal planning and budgeting to determine the capital requirements to fulfill CCAPP’s short and long-term goals. 
Policy Requirements:
The CEO shall: 
1. Prepare a budget that supports the priorities and businesses of CCAPP which will
include credible projection of revenues and expenses, and disclosure of planning assumptions;
2. Conduct an annual risk analysis, including an evaluation of appropriateness, to  
determine the designated purposes and amounts of internally restricted net assets;
3. Ensure access to adequate liquidity to fund operations for three months on an ongoing basis. 

AMENDMENTS 
This policy may be amended by the Board of Directors.
Reference:
CCAPP Executive Committee Minutes, February 11, 2020
CCAPP Board of Directors Minutes, June 17, 2020 

Insurance Policy
	INSURANCE POLICY

	Approved by: CCAPP Board
	Applicable Committee: Executive

	Date Initially Approved: June 17, 2020
	Dates Revised:

	Date Last Reviewed:
	Next Review Date:




Policy Purpose: To ensure that CCAPP is adequately protected to reduce its exposure to specific risks.

Policy Statement: The chief executive officer (CEO) is responsible for ensuring that CCAPP has sufficient insurance to protect its people and its assets from specific risks.

Policy Requirements:
The CEO shall ensure that, with ongoing annual expert advice:

1. CCAPP Board Members, staff and individuals engaged in activities on behalf of CCAPP and the CCAPP organization itself are adequately insured. This would include protection against accidental death and dismemberment;
2. CCAPP is adequately insured for professional liability including errors and omissions;
3. CCAPP is adequately insured against theft, fire and casualty losses to a prudent replacement value;
4. CCAPP is adequately insured against cyber risk including identity theft, data breaches and cyber-attacks.
Relevant proposed guidelines and procedures:
1. Notice periods and other requirements specific in the policies are met in order to ensure continuity of coverage. 
2. Insurance policies are reviewed annually to assess for adequacy of protection and to identify any gaps.
3. The CCAPP Board be apprised annually with a list of current insurance coverage carried by CCAPP.

AMENDMENTS 
This policy may be amended by the Board of Directors.

CCAPP Executive Committee Minutes, February 11, 2020
CCAPP Board of Directors Minutes, June 17, 2020 

Current Insurance Policies held by CCAPP
· Errors and Omissions
· Business Travel, Accident and Emergency out of Country Medical
· Directors and Officers Liability
· Cyber Policy





Remuneration Policy
	REMUNERATION POLICY

	Approved by: CCAPP Board: March 15, 2021
	Applicable Committee: Board, Committee Members, Site Team Members

	Date Initially Approved: March 15, 2021
	Date Revised:

	Date Last Reviewed:
	Next Review Date:



Purpose: To outline the parameters for expenses incurred on behalf of the CCAPP or while travelling on CCAPP business. 
Policy Statement: Board, committee members and site team members will be reimbursed for expenditures incurred on behalf of CCAPP according to the following policies and procedures.  
Policy Requirements:
1. Requests for reimbursement must be submitted to the Chief Executive Officer (CEO) using the Expense Claim Report and, where required, must be accompanied by copies of receipts.

2. Transportation – 

· The maximum allowable expense is return economy airfare plus attendant travel by airport bus/train/taxi.  Flight cancellation insurance premiums will not be reimbursed.  After booking travel, fees for changing travel times or dates will only be reimbursed under extenuating circumstances. Charges for regular pre-flight seat selection will be covered.

· Travel by private automobile will be reimbursed at a rate of 45 cents per km plus parking fees.

3. Accommodation –

· For most meetings and activities, hotel arrangements will be made by CCAPP.   In cases where board, committee or site team members make their own arrangements, a single room rate is reimbursable. Reasonable hotel gratuities, baggage handling and internet expenditures will be reimbursed. 
4. Meals –
· Most meals occurring during CCAPP board meetings, committee meetings, site visits or other activities are provided by or paid for directly by CCAPP.  For those meals not covered directly by CCAPP (eg. travelling days), reimbursement will be provided up to a maximum of $80.00 per full day, including gratuities (receipts required).
5. Income Replacement – 
· Board, committee members, and site visit team members may claim for income replacement of $300 per day (generally based on 7 hours of work) for time away from regular employment.  Replacement covers actual time for any meetings or assignments and includes reasonable travel time.  When less than three hours of work is involved, one half of the per diem rate will be paid.
· Income replacements are for individuals participating in CCAPP business and may not be directly assigned to a third party.
6. Board, or committee members and site visit team members who require exceptions to the CCAPP remuneration policy as a result of unusual or extenuating circumstances must request an exception to the policy from the CEO.

AMENDMENTS 
This policy may be amended by the Board of Directors.

Information Management Policy
	INFORMATION MANAGEMENT POLICY

	Approved by: Executive and Board
	Applicable Committee: Executive, Board

	Date Initially Approved: December 15, 2021
	Dates Revised:

	Date Last Reviewed:
	Next Review Date:



Policy Purpose: To develop and maintain an effective information management system to support CCAPP activities and decision making, facilitate accountability and transparency, and ensure continuous access to information and records.

Policy Statement: The chief executive officer (CEO) is responsible for implementing systems, policies and procedures related to information management that will ensure appropriate protection, archiving, and destruction of essential information related to CCAPP activities.
Policy Requirements:
The CEO shall ensure that:
1. Decisions and decision-making processes are documented to permit the logical evolution of policies and programs
1. An adequate back-up and archiving system is in place
1. Intellectual property, information and files are protected from loss or significant damage;
1. Systems, policies and procedures are in place to protect against cyber-attacks.
Relevant guidelines and procedures:
· The CEO shall ensure that all documents are retained for the length of time outlined in Table 1.
Table 1:
	Category
	Record Description/Notes
	Repository
	Duration

	Pharmacy Programs (Domestic and International)
	· Applications
· Self-Studies
· Evaluation Team Reports
· Interim Reports
· Extension Letters
· Any other correspondence letters
· Any complaints/appeals
	· Electronic
· Paper
	· 6 years (one cycle)
· Self-Study to Self-Study

	Pharmacy Technician Programs (Domestic and International)
	· Applications
· Self-Studies
· Evaluation Team Reports
· Interim Reports
· Extension Letters
· Any other correspondence letters
· Any complaints/appeals
	· Electronic
· Paper
	· 5 Years (one cycle)
· Self-Study to Self-Study

	Accreditation Decisions
	· All decision letters related to the Accreditation status provided by CCAPP
· Actions and
Recommendations
	· Electronic
· Paper
	· Permanent

	Board and Board Committee Meetings
	· Meeting Minutes
	· Electronic
· Paper
	· Permanent

	University and Pharmacy Technician
Standards
	· Documents
	· Electronic
	· Permanent

	Bylaws
	· Documentation
	· Electronic
	· Permanent

	Consumer and Corporate Affairs Canada
	· Letters Patent
	· Electronic
· Paper
	· Permanent

	Certificate of Continuance Not-for-Profit Corporations
Act
	· Certificate
	· Electronic
· Paper
	· Permanent



Amendments
This policy may be amended by the Board of Directors.
Reference
CCAPP Executive Minutes, November 21, 2021
Board of Directors Minutes, December 15, 2021

Code of Conduct Policy

	CODE OF CONDUCT POLICY 

	Approved by: CCAPP Board
June 17, 2021
	Applicable Committee: Board, Site Team
Members, Committee Members

	Date Initially Approved: May 12, 2021, by Executive
	Date Revised:

	Date Last Reviewed:
	Next Review Date:



Purpose:  To provide guidance in the proper handling of real, potential or perceived Conflicts of Interest and confidentiality of CCAPP services. 
Policy Statement:  Board members, committee members, and site team members representing CCAPP in any capacity have an ongoing duty to recognize and make full disclosure of any potential, perceived or real Conflicts of Interest and to maintain strict confidentiality of all information and materials unless otherwise authorized by CCAPP.
Policy Requirements
A:  Conflict of Interest
Disclosure should be made immediately upon becoming aware of the potential Conflict of Interest and ideally with sufficient notice that an appropriate strategy for mitigating the Conflict of Interest can be developed. Conflicts involving the Chief Executive Officer or Committee Chairs should be reported directly to the Board. 

1. CCAPP Board members and representatives must take action to remove, abstain, or absent themselves, or not participate in a program review or any matter related to the activity of a CCAPP committee because of an actual or perceived conflict of interest. Recusal requires a member:
· to be physically absent from discussion on the matter under review; and
· to not participate in any vote on the matter,
· to not attempt to influence other members of the survey team or decision-making body in advance of the discussion or vote.

2. Although it is not possible to define all possible types of Conflicts of Interest, 
	CCAPP Board members and representatives are expected to understand that Conflicts of Interest may include, but are not limited to, the following
· Having a relationship with the institution whose program is under review, as a result of which the participation of the CCAPP representative in the functions of the decision panel may directly or indirectly confer a benefit on the said institution. This may include having been an employee or student of the institution within the past five years (including collaborative research programs), having family members who are employed by, or are students enrolled at, the institution whose program is under review, or having a close personal relationship with students, instructors or administrators of the program.
· A situation in which a CCAPP representative has a private interest or a relationship with a related person that creates, either in appearance or in reality, a perceived or real opportunity for improper influence in the performance of their duties and responsibilities to CCAPP. This would include all situations which would cause an independent observer to reasonably question whether the professional actions or decisions of the CCAPP representative are compromised by considerations of personal gain, financial or otherwise.
· Involvement in Programs with overlapping catchment areas for student applications, for recruitment of practice experience sites, or for recruitment of faculty and instructors.
· Having been paid as a consultant during the previous two years or has received an honorary degree from the institution whose program is under review.
 B:  Confidentiality
	All information related to board, accreditation, committee discussions and any other CCAPP activities shall be held in confidence.  Any materials provided to CCAPP representatives shall be maintained with upmost security and destroyed in a secure manner upon completion of the task.
	Board members, committee members, and site team members representing CCAPP in any capacity will be expected to review this policy and sign the Statement of Commitment attached to this policy.    

AMENDMENTS 
This policy may be amended by the Board of Directors.
Statement of Commitment

I have read and understand the intent and requirements of the CCAPP Code of Conduct Policy and agree to conduct myself in accordance with the terms and conditions outlined in the policy.

I realize that any breach in the process may affect the integrity of CCAPP and result in serious consequences. 

Signed this 	day of 	, 20 	 By:



Print Name



CCAPP LIST OF RELEVANT ACRONYMS

Acronym	Full Name

AACP		American Association of Colleges of Pharmacy
ABCPQ		Association des bannières et des chaînes de pharmacies du Québec
ACP		Alberta College of Pharmacy
ACPE		American Council on Pharmaceutical Education
ADPC		Association of Deans of Pharmacy of Canada
AFPC		Association of Faculties of Pharmacy of Canada
AJPE		American Journal of Pharmaceutical Education
APES		Association des pharmaciens des établissements de santé du Québec
APhA		American Pharmaceutical Association
APPE		Advanced Pharmacy Practice Experiences
AQPP		Association Québécoise des pharmaciens proprietaries
ASAE		American Society of Association Executives
ASHP		American Society of Health System Pharmacists
BCPhA		British Columbia Pharmacy Association
BPS		Board of Pharmacy Specialties
CACDS		Canadian Association of Chain Drug Stores
CACMS		Committee on Accreditation of Canadian Medical Schools
CAPhE		Canadian Association of Pharmacists for the Environment
CAPSI		Canadian Association of Pharmacy Students and Interns
CAPT		Canadian Association of Pharmacy Technicians
CCAPP		Canadian Council for the Accreditation of Pharmacy Programs
CCCEP		Canadian Council for Continuing Education in Pharmacy
CCCP		Canadian College of Clinical Pharmacy
CIC		Citizenship and Immigration Canada
CIHI		Canadian Institute for Health Information
CLEAR		Council on Licensure, Enforcement and Regulation
CMA		Canadian Medical Association
CNA		Canadian Nurses Association
CNAR		Canadian Network of Agencies for Regulation
CNCP		Committee of Newfoundland Community Pharmacists
CPBC		College of Pharmacists of British Columbia
CPhA		Canadian Pharmacists Association
CPJ		Canadian Pharmacists Journal
CPhM		College of Pharmacists of Manitoba
CPRC		Council of Pharmacy Registrars of Canada
CPTEA		Canadian Pharmacy Technician Educators Association
CSHP		Canadian Society of Hospital Pharmacists
ECA		Educational Credential Assessment (for FSWP of CIC)
EHR		Electronic Health Record
FPGEE		Foreign Pharmacy Graduate Equivalency Examination (NABP)
FSWP		Foreign Skilled Worker Program
HC		Health Canada
HPB		Health Protection Branch
HRSDC		Human Resources Skills Development Canada
HRSDC-FCR	Human Resources Skills Development Canada – Foreign Credential Recognition
ICE		Institute for Credentialing Excellence (Formerly NOCA)
IPG		International Pharmacy Graduate
IPPE		Introductory Pharmacy Practice Experiences
IPPG		Indigenous Pharmacy Professionals of Canada
ISMP		Institute for Safe Medication Practices
MCC		Medical Council of Canada
MOA		Memorandum of Agreement
MOU		Memorandum of Understanding
MSP		Manitoba Society of Pharmacists
NABP (US)	National Association of Boards of Pharmacy
NAPLEX (US)	North American Pharmacy Licensing Examination
NAPRA		National Association of Pharmacy Regulatory Authorities
NBPhA		New Brunswick Pharmacists’ Association
NBCP		New Brunswick College of Pharmacists
NLPB		Newfoundland and Labrador Pharmacy Board
NSCP		Nova Scotia College of Pharmacists
OCP		Ontario College of Pharmacists
OPA		Ontario Pharmacists’ Association
OPQ		Ordre des pharmaciens du Québec
OSCE		Objective Structured Clinical Examination – Used by PEBC for Pharmacists
OSPE		Objective Structured Performance Examination – Used by PEBC for Pharmacy Technicians
PANL		Pharmacists’ Association of Newfoundland and Labrador
PANS		Pharmacy Association of Nova Scotia
PAS		Pharmacists’ Association of Saskatchewan
PEBC		Pharmacy Examining Board of Canada
PEC		Primary Engineering Controls
PEICP		Prince Edward Island College of Pharmacists
PEIPhA		Prince Edward Island Pharmacists Association
PES		Professional Examination Service
PIPEDA		Personal Information and Electronic Documents Act
PRA		Provincial Regulatory Authority
QA		Quality Assurance
RPL		Recognition of Prior Learning
RxA		Alberta Pharmacists’ Association
SCPP		Saskatchewan College of Pharmacy Professionals
SIG		Special Interest Group
SPEP		Structured Practical Experience Program
SPT		Structured Practical Training
TRC		Truth and Reconciliation Commission 

For further information, please contact the CEO or any member of the Executive Team.
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